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< Objectives

€

Participants will be able to:
» Describe the 3 retirement systems

 Explain factors considered for retirement
eligibility versus computation

* Describe steps for retirement planning

» Identify sources of information available
for research




'« Retirement Systems

Which retirement system
are you in?
FICA — CSRS - FERS

And what does it mean?

'« Retirement Systems
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How can | tell what system | am covered by?
® Leave & Earnings Statement
o See Employee Deductions — Example for FERS

Basic Information
Service Comp Date 05/31/1994  Agency

Dept ID IN  Duty Station

nization Code . | F‘a%Begin Date 0
TSP Tax Deferred Amt/% _5% TSP Roth Ami/%

| | Tax Information 1
Gross g
" Federal

Total Deductions
Net Pay State  NM

Misc Adjusted Current  YTD Type
584.82 10,518.46 State Tax 1/ NI
104 91.03 12 Dental/Vision
174.92 .04 TSP Roth
27.99 .26 OASDI Tax
49.35 42 FEGLI - Regula

37.70 . Long Term Can
| Thrift Savings Plan Loan _ L L )




Retirement Systems

CSRS | FERS

7% to CSRS Fund .80% to FERS Fund
(3.1% for FERS-RAE)
(4.4% for FERS-FRAE)

Social Security — % Social Security %
(unless CSRS Offset) %
Medicare 1.45%
TSP - employee share (deferral limit $ for )
TSP — Gov’t share is o TSP-Gov’t share
Agency Automatic 1%
Match up to first %

@ How do | know how much | am saving for Retirement?
® Leave & Earnings Statement
o Employee Deductions (this example is FERS)

Basic Information

Service Comp Date 05/31/1994  Agency

Dept ID IN  Duty Station

Organization Code - - Pay Begin Date
S 9 | mt/%

Tax Informat
?crx(t::aslsDeducﬁons gederal W
Net Pay tate

ype
Regular

s R Misc Adjusted Current  YTD

Federal Taxes 584.82 10,518.46
V2 1M a4 02 4 01299 19
SP Tax Deferred 174.92 3,145.04
Retirement - FERS 8 27.99
icare lax 145 B 7.
FEGLI - Optional 37.70  523.00

[ Thrift Savings Plan Loan 147.29 0.00




How do | know how much | am saving for Retirement?

® | eave & Earnings Statement
o Employee Deductions (this example is FERS)

BIA§ Cumulative Retirement Agency $2018.63|
NM LFEG&-G& E*EHF"J

08/09/2015  Financial Institution 5 !
10 %

ion Marital Exemptions  Additional Current YTD
Status Withholding Wages Wages

S 1 0.00 58,056.65

S 1 0.00 58,056.65

Rate Adjusted  ADJ Hours

jusld

ype
State Tax 1/ NM 135.58
Mot ol fic B 23
TSP Roth 349.84
%%m_‘[gx 6.2 21103
EGLI - Regular 1410

Long Term Care Insurance 81.31

How do | know how much | am saving for Retirement?

® Leave & Earnings Statement
o Government Contributions (this example is FERS)

Type Current YTD
FEGLI 7.08 126.76
Medicare 49.35 887.42

TSP Basic 34 98 628.94
FERS 8,302.92

Type Current ' YTD
FEHB 202.01 3,625.52
OASDI 211.03 3,794 50

TSP Matching 139.94 2,516.10




(‘ CSRS: Retirement Income

Thrift
Savings

Retirement
Income

*CSRS Offset employees may have Social Security benefit

r‘ FERS: Retirement Income

| Thrift |
Savings

NeldE:]
Security

Retirement
Income
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'« Types of Retirement

& ® Optional orimmediate voluntary
> Does it require Approval?’
¢ Disability — 2X paperwork
> Depends on OPM approval
o Can take 6-8 months after submitting application
e “Early Out” (OPM authority)
> Agency must apply for time-limited authority
> Reduced age & service requirements
® Discontinued Service or DSR
> Generally applied during RIF
o reduced age/service requirements
¢ Deferred - no benefits, frozen Hi-3

> FERS employees have Postponed option that allows for health &
life insurance

Retirement Eligibility:
Age & Service Requirements

N\
/L

[
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® Contributing to
retirement fund (being
in “covered” position)

® Age at Retirement

®Years of Creditable

Service (retirement Service
Computation Date)




Voluntary Retirement
CSRS: Age & Service Requirements
® Must have at least 5 years of Federal
Civilian service
® 1 of last 2 years under CSRS
® Age & Service requirements
° 62 years of age & 5 years of service

° 60 years of age & 20 years of service
° 55 years of age & 30 years of service

Voluntary Retirement

FERS: Age & Service Requirements

® Must have at least 5 years of civilian
service

® Age & Service requirements
° 62 years of age & 5 years of service
° 60 years of age & 20 years of service

o Minimum Retirement Age (MRA)
& 30 years of service

> MRA & 10 years of service
(* reduction for being under age 62 - 5% per year)




FERS: Minimum Retirement Age
T ———
N

Before 1948 55
In 1948 55 and 2 months
In 1949 55 and 4 months
In 1950 55 and 6 months
In 1951 55 and 8 months
In 1952 55 and 10 months
In 1953-1964 56
In 1965 56 and 2 months
In 1966 56 and 4 months
In 1967 56 and 6 months
In 1968 56 and 8 months
In 1969 56 and 10 months
In 1970 and after 57

— Retirement Eligibility:
@Service Requirements

® HRO conducts research (aka Data Scrub)
* Research Service History

o Review of Official Personnel Folder for creditable
service

> Track down other periods of service (other OPFs)
° Check for part-time or intermittent periods

> Check for correct coverage

o Math... calculate service computation date (SCD)




L~ Retirement Eligibility:
’; \\ Collecting Additional Data

® Benefits & Salary

° Current benefits and how long have had them

* To continue life & health insurance, in place for 5yrs
(or earliest opportunity) prior to retirement date

o Math... calculate salary

— Service Requirement:
/ What is Creditable Service?
Nt o Review service periods

> Retirement Eligibility?
o Calculation of monthly annuity?
® Calculate Retirement SCD

> Not on LES or SF50
> May or may not match Leave SCD
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Service Requirements:
What is Creditable Service?

® 3 categories outside of “covered” service

® Temporary time or FICA time

> Work periods not covered by retirement
contributions

o Referred to as “deposit time”
® Military Service periods

o Service covered under FICA

o Research military earnings

o Regular service vs National Guard
® Refunded service

> Withdrew retirement contributions and interest

Temporary Service or FICA time

T

Performed prior to 10/01/82 | Performed after 10/01/82
and no deposit made and no deposit made
* Credit for eligibility * Credit for eligibility
* Credit for calculation * NO credit for
with reduction calculation without
deposit

Counts for Eligibility

Counts for Eligibility

10/01/1982

Counts for Calculation
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Temporary Service or FICA time

FERS

Performed prior to 01/01/89 | Performed after 01/01/89,
MUST make deposit to NO option to make deposit
count for eligibility & * No credit for eligibility
calculation * No credit for calculation
* Credit for Social Security
benefits ONLY

Counts for Eligibility
IF deposit paid

01/0/1/1989

Counts for Calculation
IF deposit paid

7% Deposit Require 3% Deposit Required

¢ If hired BEFORE 10/01/82, no No credit for eligibility without
deposit required for credit deposit
(re-evaluate at age 62 to see if No credit for calculation without
SSA or Agency claims) deposit
¢ If hired AFTER 10/01/82,
deposit required for credit
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Refunded Service or Redeposit Time

T

Service performed prior to |Service performed after
10/01/90, refunded and no 10/01/90, refunded and no
redeposit made. redeposit made.

* Credit for eligibility * Credit for eligibility

* Credit for calculation * No credit for calculation

with actuarial reduction without deposit

applied
Counts for Eligibility

Counts for Eligibility

10/01/90

Counts for Calculation

Refunded Service or Redeposit Time

Must be employed on or Credit for calculation when
after 10/28/2009 to credit deposit made

for eligibility
* No deposit required

Counts for Eligibility

Counts for Eligibility
Counts for Calculation Counts for Calculation
IF deposit paid IF deposit paid

10/28/09
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- Do School year employees receive

|

’
{12 months service credit?

\\/ More than 6 months of non-pay periods in a calendar
year is NOT creditable *

Calendar Year 1

January May August December

-—-* *----

January May August December
- = ) = o om o =

*Exceptions under OWCP or USERRA

What about unused Sick Leave?

v

. eNo payments for unused sick leave
® |s NOT used to add time to meet eligibility
® [s NOT used to extend hi-3 salary period
® |s used to add to time to calculate annuity
® Unused sick leave is converted to days-
months-years
Example: 2087hours = 1year ’
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Retirement:
Annuity Calculation

® Years of creditable service

® Unused sick leave

® Average 3 consecutive years of highest salary
> Normally last 3 years of service

o School Year & Short Term Contracts
* Report annual salary on contract begin dates

Example: School year 08/01/16-05/17/17 - $30,000
Short term 06/01/17-06/30/17 - $3,000

Short term 07/05/17-07/14/17 - $4,000

08/01/16— annual salary is $

06/01/17 — annual salary is $

07/05/17 — annual salary is $

Annuity Formula

CSRS FERS

1.75% X hi-3 salary X 5 years |1.00% X hi-3 salary X years of
1.50% X hi-3 salary X 5 years |service

2.00% X hi-3 salary X

remainder years of service

1.75% X 30,000 X 5 = 1.00% X 30,000 X 31 =
1.50% X 30,000 X 5=

2.00% X 30,000 X 21=

Total = Total =

Divide by 12 = Divide by 12 =
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r- Additional Factors Can Affect

Annuity Amount

® Part-time service

® |[ntermittent service
® Redeposit service

_ ® Deposit Service

So what if the prior example Refunded 10yrs?

2.00% X 30,000 X 11=
Total = Total =
Divide by 12 = Divide by 12 =

1.75% X 30,000 X 5 =$2625  |1.00% X 30,000 X 21 =
1.50% X 30,000 X 5=$2250

Additional Factors Can Affect
< Annuity Amount

® Survivor Benefit

° Spouse monthly payment -
after retiree passes away @

® Health Insurance
® Life Insurance

¢ Supplemental dental & vision insurance
® Federal Tax withholdings

® CSRS Offset — Social Security reduction
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r- FERS Special Supplement

® For employees who retire with an
immediate annuity before age 62.
Calculated based on earnings and lasts
only until age 62:
> MRA with 30 years of service
> Age 60 with 20 years of service
o “early out” or “involuntary” retirement
> Other special provisions for LEOs, FFs, ATCs
® Lasts only until age 62

® Has earnings limitation

FERS Annuity Formula with
Supplement

e Similar to reduced FERS

Social Security Age 57 with 30years of
benefit at age 62 service plus 2087 hours of

nused sick leave. Her Hi-
e Based on deemed [t o s
; salary is 30,000
& actual earnings

1.00% X 30,000 X 31 = $9300
Divide by 12 = $775

FERS Supplement $
Lasts only until age 62
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What do | do?

Where do | start?

When should | start?

Dreaming of Retirement is Good,
<§ Planning for Retirement is Better!

» Review your Official
Personnel Folder
> Check for all service periods
> Check for Benefit forms

® Understand your current
benefits and ask questions

18



Dreaming of Retirement is Good,
Planning for Retirement is Better!

® Understand the retirement requirements

® Attend an in-depth retirement training
> DOI University class schedule available online
> Most classes encourage spouses to attend

Dreaming of Retirement is Good,

Planning for Retirement is Better!

® Submit a Request for Retirement Estimate
> Available online www.bie.edu/hr

® Retirement Estimate Request
° Turn around time 3-4 weeks for HRO to mail out

e Consultation session (telephone or in-person)
> Review service history ‘
> Review estimate

° Impact of Social Security
and/or TSP

o Timeline of process
> Walk-through of application
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Dreaming of Retirement is Good,

Planning for Retirement is Better!
e Recognize the life.change
* Save money
* Reorganize bills
* Find hobby or other non-Federal employment

[ ARE YOU

PREFARED

Online Research
® Gather information, read your statements:
v'Leave & Earnings www.employeeexpress.gov
v'Social Security WWW.Ssa.80V
v'Thrift Savings Plan  www.tsp.gov
or call 1-877-968-3778

» Check out www.opm.gov/retire for more
information on requirements
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Thank You! Class Dismissed!

uestions?

Email us at
Benefits(@bie.edu
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