SAMPLE 
(revise based on school policy/procedures)


LINE-OF-SIGHT SUPERVISION (LOSS) RULES OF BEHAVIOR

Public Law 101-647 permits [School Name] to provisionally hire applicants prior to the completion of a background check if, at all times prior to receipt of the background check, the person is within the sight and under the supervision of a staff person with respect to whom a background check has been completed.  
  
Please note, the completion of this form does not authorize an applicant to begin providing work or services immediately. Authorization to begin providing work or services will be granted upon receipt of a favorable provisional adjudication determination notification.
 
Instructions: 
 
If electing to utilize LOSS and designate a Security Escort for an individual, the school, facility, or office assumes all associated risk and must comply with the LOSS requirements for escorting and supervising the individual until a favorable pre-employment determination notice has been received.  
 
The following sections and signatures (page 2 – 3) are required to acknowledge compliance under LOSS - Rules of Behavior Agreement: 
 
· Section 1 – School or Site Supervisor/Manager/Designated Personnel
· Section 2 – Security Escort (School Supervisor/Manager/Designated Personnel) 
· Section 3 – Escortee (Provisional Hire) 












LINE-OF-SIGHT SUPERVISION (LOSS) RULES OF BEHAVIOR AGREEMENT

	Applicants Full Legal Name
	

	Position Title
	



Section 1 – Site Supervisor/Manager/Designated Personnel 

The site supervisor/manager/designated personnel or designated representative, as appropriate, is responsible for the following requirements associated with these “Rules of Behavior”:

1. Ensuring an employee or contractor employee with a favorably adjudicated background investigation is assigned as the Security Escort for all Provisional Hires.
2. Ensuring the Security Escort and the individual requiring escort (Provisional Hire) abide by the rules of behavior for escorting Provisional Hires, and immediately report violations of this agreement.
3. Ensuring employees designated as Security Escorts are properly trained and fully understand the rules of behavior for escorting Provisional Hires, and understand the consequences of not abiding by the rules of behavior.
4. Sending all signed “Rules of Behavior” forms to the [School Name].
5. Ensuring the applicant or employee complies with the background investigation requirements and processes.
Acknowledgement: I, the undersigned, have read, understand, and will comply with the above requirements pertaining to the rules of behavior. I understand that my failure to do so may result in disciplinary action up to and including my removal from employment, or the termination of contract services.

	Print Name:

	Signature Date:
Click or tap to enter a date.

	Signature: 

	




Section 2 – Security Escort (Designated Personnel)

The individual assigned to the security escort responsibilities are responsible for:


1. Maintaining LOSS with individuals to which the escort is assigned to monitor, at all times, while the escortee is on-site performing work or providing service.

a. If escortee needs to be away from the assigned work, requires a break or needs to utilize the restroom, the escort will first ensure the restroom is unoccupied and then wait outside and resume the escort when the escortee exits. Otherwise, the escort must remain with the escortee at all times.

2. Notifying other employees of the presence of uncleared escortee in their vicinity.
3. Ensuring the health and safety of staff and Indian children at all times.
4. Escorting escortee to the appropriate evacuation point or shelter-in-place location during any emergency incident (i.e., fire evacuation, shelter-in-place, active shooter incident, etc.).
5. Immediately notifying onsite security and/or law enforcement of any incidents involving an Indian child or staff.
6. Ensuring the escortee’s comply with all local visitor requirements during their visit (i.e., sign-in and sign-out, properly display their visitor badge, etc.).
7. Immediately report any violations of these Rules of Behavior.

Acknowledgement: I, the undersigned, have read, understand, and will comply with the above rules of behavior requirements. I understand that my failure to do so may result in disciplinary action up to and including my removal from employment or may be cause for termination of the contract (if the escort is a contractor employee).

	Print Name:

	Signature Date:
Click or tap to enter a date.

	Signature: 

	




Section 3 – Escortee (Provisional Hire)
The individual requiring escort is responsible for:

1. Complying with the instructions of the assigned security escort at all times.
2. Remaining within the line-of-sight of the assigned escort at all times.
3. Wearing any issued name tags, or other issued identifier, designating the requirement of an escort which is to be visible above their waist.
4. Not interacting with any Indian children unless required to do so as part of the site visit.
5. Comply with and complete the [School Name] background check requirements.



Acknowledgement: I, the undersigned, have read, understand, and will comply with my responsibilities under these rules of behavior. I understand that my failure to do so may result in being permanently banned from this facility as well as all other facilities either managed by or under the jurisdiction of the Bureau of Indian Education.

	Print Name:

	Signature Date:
Click or tap to enter a date.

	Signature: 
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